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March 1, 2008

Ms. Ginny Stemhagen
Learning Harbor, Inc.
Princeton, NJ 08543

Dear Ginny,

[ 'am writing this testimonial to review what a great solution Learning Harbor has been
for us at St. Joseph’s. We implemented Learning Harbor as a web-based method for
providing annual mandatory education for all staff in 2007. Having this system available
to employees 24/7 via any computer with an Internet connection has exceeded our
expectations. This system is very user-friendly. It is cost effective, easy to implement
and we received many positive comments from staff. Staff liked the ease-of-use and the
accessibility. Documentation of employee completion of important topics was easily
managed, and remains a key feature for us.

Our focus for 2008 will be to expand our catalogue of courses available to staff.
Learning Harbor is a way to make sure thousands of employees from multiple work sites
get the same information about important topics. It is easy to track completion and
monitor compliance. I highly recommend Learning Harbor as a simple solution to the
complex issue of mandatory annual education.

Sincerely,
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Nancy thzelmaﬁri MS, RN-BC, CPHQ
Clinical Education Specialist



